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Recent actions by our Council seem to indicate that 3 is greater than 4 and 2 is larger than 5.  In the first instance, four councilmembers were ready to accept Gene Beatty as the new city manager but three wanted a search.  In the second instance, five councilmembers were willing to consider video surveillance of Putnam Plaza but two weren’t. Such is the new math that the smaller number prevailed in both instances.





One can speculate on the cause for this.  





One view is that, following the acrimony of the Lafferty Ranch debate, the senior members of the Council have been beaten down and are now seeking consensus solutions.  They are willing to subordinate their positions to avoid further conflict. This accounts for three votes that never push even when they are associated with a majority.





Another view in my household, is that the female members of the Council, liberated or not, are still subject to the cultural tendency to defer to male positions and points of view.  The common denominator of the minority positions noted in the first paragraph is that both males were part of the minority.  It appears that the two of them (the 5/2 example) carry more weight than the five women.





A third explanation I read is that boys learn from day one about hierarchy. They understand the guy with the most power wins.  Girls are taught to be nice. Nice people don’t learn to negotiate, they learn to give in.





Which ever the reason, this brings up an interesting gender situation.  If a deliberative body is going to contain aggressive or dominating types of males, are we deluting our votes in electing females to represent us?  If there is a tendency for females to subordinate their positions to “keep the peace” can there ever be a “strong voice” for those issues they were elected to represent?





This is shaky ground and I don’t want to be chauvinistic, but the behavior of our Council seems to validate it.  Even those female councilmembers normally associated with the two males, seem to back off when their vote would cause the defeat of the paired males. (Again the 5/2 example)  When the male position is split, there appears to be a more unbiased discussion of the issue at hand by the female councilmembers.





On issues the council males have no declared interest in, the discussions are open, wide ranging and neutral in the sense that the outcome of the decision isn’t a win/lose situation for the males.  It’s almost as if male/female equality can generally exist only in non competitive situations.  In other situations male competitiveness dominates the female tendency to avoid open conflict.





All of the above throws a twist into the discussion of male/female leadership roles.  This is especially interesting if the rumors are true that three of the female councilmembers are thinking about running for the mayoral position in the next election. It makes one wonder if there could be a strong female leader without submissive or passive male followers.





This view may simply represent a disillusionment of my previous belief that female elected officials bring more compassion and a greater sense of the total community into political discussions than would be found in male dominated legislative bodies.  I’m now feeling that, while this is still true, in hot button issues females choose sides with aggressive males and let the males do the fighting.





This cultural tenden
